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D/I Organizational Structure
CAH Leadership Team

Diversity/Inclusion CoE
Sets strategy; creates companywide programs and metrics 

Diversity/Inclusion Steering Council
Establishes strategic priorities

Employee Resource Group (ERG) 
Executive Sponsors 

Segment Diversity/Inclusion Councils
Executes D/I priorities in business unitsD/I Focus Groups

Priorities in each Focus Area
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AWI= Advancement Women Initiative 
W/L= Work/Life
DR= Diversity Recruiting
COMMS= Communications
T/D= Training/Development
SD= Supplier Diversity
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